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RESOLUTIONS ARE OKAY FOR THE NEW YEAR, BUT KEEP GOALS REALISTIC 
There's something about the basic need for rebirth and renewal that 
prompts people to make New Year's resolutions, says steve Mueller , director 
of the Counseling Center at the University of Dayton. "But if your goals 
are unrealistic, then you could be setting yourself up for failure," he 
says. "And in time, year after year, that could lead to negative self-
esteem. 
"The A-number-one way to greet the new year is just to be excited it's 
here and enjoy it," said Mueller, a resident of Kettering. "You can be 
excited about what the next decade will bring, think about how you're going 
to live it out and what you can contribute to the world in the next 10 
years. It's important to be positive." 
For those determined to make resolutions, Mueller recommends dis-
cussing them first with friends, family or counselors. "You can bounce the 
idea off a friend or counselor, and they might be able to help you set a 
more realistic or practical goal ," he said. 
For media interviews, contact Steve Mueller at the Counseling Center 
at (513) 229-3141 or at home at (513) 299-8035. 
MANAGEMENT STYLE FOR THE '90S WILL BE INDIVIDUALISTIC, 
SAYS UNIVERSITY OF DAYTON MANAGEMENT SPECIALIST 
Managers adopted a bureaucratic style in the 1950s and '60s and a 
consensus style in the '80s, but in the '90s, the style will lean toward 
individuality, says Joseph Schenk, a University of Dayton management 
specialist who has led numerous training sessions for business executives. 
"The challenge in the '90s for upper-level managers is to find five to 
10 key creative people who pay for themselves," said Joseph Schenk, 
director of UD's Management Development Center, a service arm of the School 
of Business Administration that conducts training sessions for managers. 
"These people would be difficult to manage, . so the challenge is to manage 
them so they put their efforts toward organizational goals. If necessary, 
include them in a profit sharing plan." 
Schenk thinks there are two things missing in business today--thinking 
and leadership. He's convinced the key to a firm's success is for leaders 
to persuade others to pursue defined objectives effectively. 
"Basically, give people direction, provide them with the tools to 
pursue organizational objectives, give them freedom and power and then get 
the hell out of their way." 
For media interviews, contact Joseph Schenk at (513) 229-3116. 
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